School Policy for Gifted and Talented Pupils

The Christian School (Takeley) July 2008.
Policy for provision of Gifted and Talented Pupils.

“Meeting the educational needs of the gifted and talented is about building on good general school provision, not about providing something entirely different”.

Professor Deborah Eyre (2001).

Every pupil - gifted and talented, struggling or average - should have the right personalised support to reach the limits of their capability.  For gifted and talented pupils, this means better stretch and challenge in school with opportunities to further their particular talents outside school at a local and national level. 
Providing for the gifted and talented pupils in our schools is a question of equity - as with all other pupils, they have a right to an education that is suited to their particular needs and abilities. They need to be presented with work that challenges, stretches and excites them on a daily basis, in an environment that celebrates excellence and is supportive of those who may, in years to come, break the boundaries of what we know and understand today.  

Aims.
The objective of this policy is to develop a framework for the identification, support, provision and development of all pupils who are gifted and talented, whilst ensuring that they are developing holistically and reaching their potential, an objective that underpins the ethos and values of The Christian School (Takeley).

The Christian School (Takeley) aims to provide an appropriate and challenging curriculum within a supportive environment where provision for the most able is achieved through recognition and differentiation within the typical classroom environment. Where pupils are provided with a suitably differentiated broad, balanced and challenging curriculum, within which to develop their unique learning disposition, gifts and talents, effective thinking skills and ability to work as part of a team.

Where pupils require challenges outside of the available curriculum additional exposure and enrichment opportunities will be sought from local excellence hubs and from access to the (dcsf) Young Gifted and Talented website. Wherever feasible use will be made of outside experts and specialists, mentors and other members of the community.

Definitions
Terminology to be used when identifying this group will be ‘gifted and talented’ (G&T).

In order to provide an inclusive policy it is our intention to include the wide spectrum of human talents and abilities recognising multiple intelligences rather than just academic strengths. 
Gifted and talented children are those who have one or more abilities developed to a level significantly ahead of their year group (or with the potential to develop these abilities). 
In England the term 'gifted' refers to those pupils who are capable of excelling in academic subjects such as English or History. 'Talented' refers to those pupils who may excel in areas requiring visio-spatial skills or practical abilities, such as in games and PE, drama, or art. 
Some gifted and talented pupils may be intellectually able but also appear on the Special Educational Needs (SEN) register for behavioural, literacy or physical difficulties. 
Provision for gifted and talented pupils can act to counteract disadvantage. Direct intervention is particularly critical for pupils from disadvantaged backgrounds to enable them to make full use of their abilities and to raise their aspirations accordingly.

Identification. 

Identification of gifted and talented pupils will be a continuous process with provision built into learning opportunities that provide a challenging, motivating and supportive learning environment.

In line with dcsf guidance and good practice data will be collated using a mixture of
Quantitative data: from tests and assessments (including Cognitive Ability Tests), Rates of progress including value added data.
Qualitative data: from Teacher recommendations based on examples of work and contributions in lessons From information given by the parents for activities beyond the classroom, and with reference to prior attainment/achievement.
Through opportunities for self assessment pupils will be encouraged to identify their gifts and talents and wherever feasible opportunities will be provided for those abilities to flourish.

Staff should make use of the existing Memo 1 for SEN pupils to report their identification of G& T pupils.

The SENCO will be responsible for collating this information in a register of Gifted and Talented pupils and for creating a pupil portfolio for each pupil in order for progress and attainment to be monitored.

The dissemination of information to all staff will be the responsibility of the Headteacher and SENCO in order that policy informs practice.
Organisational Issues/Provision. 
A feature within Teacher’s lesson planning should be the provision of opportunities for enrichment and extension of the most able and utilisation of objectivised learning and teaching for a variety of learning styles.
Where differentiated work is required beyond that available in standard lessons the school will make provision for pupils to work in small groups, in paired learning situations or in independent study as appropriate. Deployment of staff will be commensurate with need.
If it is possible whilst maintaining a balance within the classroom pupils may work with older pupils or within groups of similar ability mixed age pupils. 
Exceptionally able learners will be supported as far as is practicable by making use of the resources within the school community in liaison with their parents to ensure that their needs are met. If necessary an individual education plan will be drawn up where exceptional provision is required and resources located to meet need.
With mutual agreement from all parties pupils will be fast tracked for example by being able to sit national examinations earlier.
All identified pupils will be registered on the dcsf YG & T website and have access to forums, discussion groups and learning opportunities.
Opportunities for learning beyond the school will be sought through the use of local excellence hubs, enrichment days or local musical and sporting opportunities.
Upon transition between Key Stages or transfer to another school the pupil portfolio should be sent on to ensure continuity of provision. 


CPD:
Opportunities for training will be actively sought 

Process for development and review:
The policy will be reviewed in July 2009.























Register of Gifted & Talented Pupils

	Name
	Year Group
	Reason.
Area, skill, talent.
	Originator 
	Collaboration
	Evidence in portfolio.
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